WLS-TV ANNUAL EEO PUBLIC FILE REPORT, AUGUST 1,2005

This Annual EEO Public File Report is filed on behalf of WLS-TV (the “Station’) i
compliance with the ECC’s EEO reporting requirements.

This report includes information from July 16, 2004 through July 15, 2005, and will be
placed in the gtation’s public files and on the Station’s website as of August 1, 2003.

General Policy

WLS-TV hasa Jongstanding commitment to a policy of equal employment and
advancement opp ortunities for all qualified individuals without regard to race, color,
gender, (marital status, religion, 3g% national origin of citizenship status, disability, sexual
orientation, status as 8 Vietnam era or special disabled veteran, or any other protected
characteristic as established by law.

This commitment 0 fair employment practices applies to every aspect of the employment
process to ensure that equal consideration is extended fo all employees and applicants in
recruitment, selection procedures, employee development, performance evaluation,
promotions, transfers, benefits and other aspects of employment.

Itis WLS-TV’s policy to promote the realization of equal employment opportunity
through a positive, continuing program of specific recruitment, outreach, hiring,
promotion and other practices designed to ensure the foll realization of equal employment
opportunity.

WLS-TV is engaged ina continual effort 10 ovaluate the effectiveness of its EEO
outreach and recruitment program and to improve and refine it as needed by monitoring
the responses that are received and ensuring that the interviewing pool for the positions it
fills includes a large umber of qualified applicants from diverse sources. WLS-TV
continually modifies and regularly expands its recruitment program as needed to fulfill
these goals. '

Responsibility

Emily Barr, President and General Manager of WLS-TV, isin charge of the
implementation and administration of the Equal Opportunity Pro grams and the accuracy
of the information in this report.



Job Vacancy Information

WLS-TV is an equal opportunity employer that is committed to meeting and surpassing
the Station’s EEC information dissemination obligations. Notices of all full-time job
vacancies are posted with several sources including minority and women’s organizations
and professional groups that have asked for such notification or that the Station believes
could be useful referral sources. Notices are posted on a website of The Walt Disney
Company and also sent to the ABC Corporate Job Listing, which in turn is sent to
approximately 100 schools and organizations, national and local minority and
professional organizations and, where appropriate, websites, schools and periodicals. See
Attachment A, the Station’s Recruitment gource List, for names, addresses, contact
names and numbers of the organizations to which the Station directly sends notices of job
openings. See Attachment B for the ABC Corporate distribution list. In addition, all
full-time job openings are posted on the Station’s website. The Station also sends notices
of all full-time job openings to the [llinois Broadcasters Association for posting in their
job bank newsletter. Some jobs are also advertised in publications calculated to reach a
variety of other qualified applicants. The Station will continue to actively seck out new
recruitment sources to ensure that word of all job openings is distributed to a broad pool
of potential applicants.

Supplemental Recruitment Measures

(A) Internship program: WLS-TV is continuing fo offer internships during each fall,
winter/spring and summer sessions to college and university students (including women
and minorities). An internship generally lasts 12-15 weeks, with each student working
about 20 hours per week for schoot credit. To recruit college interns, our Internship
Coordinator goes 10 several colleges and works directly with the Internship Directors at
each school. Information about the internship program is also posted under the “Job
Listings” section on the Station’s website.

Those who have successfully completed the Station internship program have often
received full-time paid positions in broadcasting after graduation. By way of example:

° Two of the Station’s former interns became General Assignment Reporters at
television stations.
. One former intern became employed by AB C-TV as an Account Executive and

has since been promoted to Vice President, Sales Manager at WLS-TV.

. A former intern was hired by ABC-TV asa Sales Assistant in Network Sales.
. A former intern was hired as a staff Sales Assistant in the Sales Department at
WLS-TV.

. A former intern was hired by WLS-TV asan Account Bxecutive.



) In 2004, three former interns were hired as freelance employees by WLS-TV, one
in Programming, one in Accounting and one in News.

. Tn 2005 two former interns wete hired as freelance employees by WLS-TV in
News.

See Attachment D for a description of internship opportunities and a list of the schools
the interns attend.

(B) Job Fairs: In August of 2004, the Station hosted 2 booth at the Unity Convention.
This convention is jointly held by the NABJ (National Association of Black Journalists),
NAHJ (National Asso ciation of Hispanic J outnalists), AAJA (Asian American Journalists
Association) and NAJA (Native American Journalists Association) organizations. Two
of the Station’s Executive Producers, Anthony Shute and Wilson Toy, both of whom
have input in hiring decisions, attended and collected resumes of potentiat job applicants.

In June of 2005, the Station hosted a booth at the NAHJ (National Association of
HispanicJ ournalists) Convention. News Director, J ennifer Graves, who has hiring
responsibilities, attended and collected resumes of potential job applicants.

(C) Career Days:
Over the past year, SOme of the Station’s News and Programming on-air talent and the
Station’s News Director have given career-oriented talks at the following locations:

Steve Dolinsky
Westmoor Schoot - Northbrook, Tllinois — April 4, 2005

Phil Schwarz

DeVry University - Addison, lllinois — September 20, 2004

Beth Hillel gchool - Skokie, Tilinois — October 18, 2004

Madison Jr. High— Napetville, Htinois — November 1, 2004

Prairie View Elementary — Downers GIove, Titinois — December 0, 2004
Percy Julian Middle School — Oak Park, Tllinois — March 14, 2005

Isaac Fox Elementary — Barrington, Illinois — April 11,2005

Roz Varon
Alcuin Montessori gchool — Oak Park, {ltinois — December 14, 2004

Linda Yu
Truman College — Chicago, Iilinois — April 11, 2005

In addition, News Director Jennifer Graves spoke on a panel entitled “Ask The News
Director” at the fllinois News Bro adcasters Association Convention on April 23, 2005.
The audience consisted of mostly college students and those with first jobs.



(D) Job Bank Newsletter:

The Station sends notices of all job vacancies to the Tilinois Broadcasters Association
(IBA), for posting in their job bank newsletter, The IBA has a broad-based membership
that includes womeil and minorities. ‘

Positions Filled

During the reporting period (July 16,2004 through July 15, 2005), WLS-TV filled
cighteen full-time job vacancies. Announcements of the jobs were sent to the
organizations and web sites listed on Attachments A and B. Some of the jobs were also
advertised in various outlets as indicated on Attachment C.

See Attachment C for information about the results of those recruitment initiatives.
Efforts_to Improve Mailing List

Information about every full-time job vacancy at WLS-TV is sent to the organizations
and web sites listed on Attachments A and B. An ad is placed on the Station’s website
requesting that organizations interested in being added to our mailing list contact us. The
station will regularly assess and improve recruitment methods and sources by analyzing
their effectiveness and making any necessary changes.



ATTACHMENT A
WLS-TV RECRUITMENT SOURCE LIST

For the Entite Period 07/16/04 — 07/15/05
(Bxcept when “other effective date” is noted)

ABC Corporate Job Listing — S¢e Attachment B

AAJA (Asian American Journalists Association) - 1182 Market Street - Suite 320
San Francisco, California 94102
Contact Job Postings — Phone (415) 346-2051 — Fax (41 5) 346-6343

E-mail post@aaja.org

Chicago Urban League _220 South State Street — Suite 1100 -Chicago, Tllinois 60604
Contact Ted Russell - Phone (312) 692-0766 - Fax (312) 692-0769

Harold Washington College - 30 Bast Lake Street - Chicago, Tiiinois 60601
Contact Ollie Horan — Phone (312) 553-5667 — Fax (312) 553-3130

*ull House Association - LeClaire-Hearst Community Center - 4340 South Lamon
Avenue, Chicago, Iilinois 60638
Contact Samantha Miller — Phone (773) 767-1516 — Fax (77 3) 767-6398

Tilinois Broadcasters Association — 300 Notth Pershing Street — Energy, 1L 62933
Contact Debbie David — Phone (618) 042-2139- Fax (618) 088-9056
E-mail ilbrdest@neondsl.com

Iilinois Department of Human Services - 401 South Clinton Street - Chicago, [ilinois
60607

Contact Job Board — Phone (312) 814-4392 — Fax (312) 814-2378

E-mail DHSD3232@dhs.state.il.us

*Joint Civic Committee of Italian Americans — 3800 W. Division Street -
Stone Patk, Iilinois 60165
Contact Marie Palello — Phone (708) 450-9050 — Fax (708) 450-9065

Website www.jccia.com

Latino Council on Media - 2011 West Pershing Road - Chicago, l1linois 60609
Contact Mary Gonzalez-Koenig — Phone (773) 247-1778 — Fax (773) 247 -3924

E-mail marygkoenig@scj 188,018

NAACP - 800 East g™ Street - Chicago, Iitinois 60619
Contact Rev. James Demus — Phone (773) 487-9600 — Fax (773) 487-9633
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*NABET - CWA Local 41 — (National Association of Broadcast Employees &
Technicians) 203 North Wabash Avenue — Quite 2118 — Chicago, Tiiinois 60601
Contact Charlie Braico — Phone (3 12) 372-4111 - Fax (312) 372-41 15

Website NABET 41.0tg

Bffective 01/11/05

*NABET -CWA - (N ational Association of Broadcast Employees & Technicians)
501 3rd Street, N.W., Washington DC 20001-2797

Contact John Clark - Phone (202) 434-1254 — Fax (202) 434-1426

Effective 01/11/05 — For NABET positions only

NABJ (National Association of Black J ournalists) - 8701A Adelphi Road - Adelphi, MD

20783
Contact Warren Paul — Phone (301} 445-7100 - Fax (301) 445-7101
Website www.nabi.org

NABJ Chicago - 190 North State —~ 11™ Floor - Chicago, Tllinois 60601
Contact Marsha Raglin — Phone (312) 750-77 04 — Fax (312) 7 50-7701

E-mail secretary@nabj chicago.org

NAHJ (National Association of Hispanic J ournalists) - 1000 National Press Building
520 14" St. NW, Washington, DC 20045-2001
Contact Job Bank Coordinator — Phone (202) 662-7 145 — Fax (202) 662-7144

E-mail jobbank@gahj.org

NLGJA (National Lesbian & Gay Journalists Association) - 1420 K Street, NW
Quite 910 - Washington, DC 20005
Contact L. Spencer — Phone (202) 588-9888 — Fax (202) 588-1 818

E-mail 1spencer@n‘igja.org

Operation PUSH, Inc. - 930 East 50th Street - Chicago, Tilinois 60613
Contact Marnie Trotter - Phone (773) 373-3366 - Fax (773) 373-3571

gchool of the Art Tnstitute of Chicago - 37 South Wabash Avenue - Chicago, [llinois
60603

Contact Cateer Development Office — Phone (312) 899-5103 — Fax (312) 899-9031
E-mail careers@artic.edu

Spanish Coalition for Jobs - 2011 West Pershing Road - Chicago, Tltinois 60609
Contact Sandra Luna — Phone (773) 247 0707 — Fax (773) 247-4975

Television Bureau of Advertising - 3 East 54™ Street - New York, NY 10022
Contact Job Bank Coordinator — Phone (212) 486-11 11 — Fax (212) 935-5631



Page 3

#TVJobs.Com - P.O. Box 4116 - Oceanside, CA 92052
Contact Mark Holloway — Phone (760) 754-8177 — Fax (760) 754-21 15
Website www.tvjobs.com/postjobs

United Cerebral Palsy Association - 160 North Wacker Drive - Chicago, Tilinois 60606

Contact Angela Welch — Phone (312) 368-0380 — Fax (312) 853-1839
E-mail awelch@ucpnet.org

Westside Business fmprovement - 54277 West Madison - Chicago, lllinois 60644
Contact Kimberly Richardson — Phone (773) 921-01 66 — Fax (773) 921-0935

Women Employed - 111 North Wabash - Quite 1300 - Chicago, Tilinois 60602
Contact Maritza Gonzalez — Phone (312) 782-3902 — Fax (312)7 §2-5249
E-mail info@womenemployed.org

Youth Job Center of Evanston - 11 14 Church Street - Evanston, Iilinois 60201
Contact James Sibley — Phone (847) 064-5627 — Fax (847) 864-3098

WLS-TV Website
www.abc7 chicago.com

# These organizations explicitly requested to be added to the Station’s Recruitment
Source List
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ATTACHMENT C

POSITIONS FILLED BETWEEN 07/16/04 - 07/15/03

Listed below are the positions filled at WLS-TV between 07/16/04 and 07/15/05 and the
sources of interviewed applicants.

Photographer/ Editor/Live Shot Tech, News Department

Date position was open.: 07/06/04

Date position was filled: 08/09/04

The Station posted the position on the ABC7 website and the ABC Corporate ] ob
Listing. The Station also faxed/emailed the job posting to the organizations Jisted on
Attachment A.

Eleven people were interviewed, Referral sources of the candidates interviewed were as
follows: One applicant from the ABC7 website, one word of mouth, three in-house
temporary employee applicants and six in-house vacation relief employee applicants.
The candidate hired was an in-house vacation relief employee applicant.

Graphic Designer - Graphics Department

Date position was open- 06/22/04

Date position was filled: 09/28/04

The Station posted the position on the ABC7 website and the ABC Corporate J ob Listing.
The position was also posted on the PROMAX & BDA (Broadcast Design Association)
Boards, Creative Planet Communities and the Design in Motion websites. The PROMAX
& BDA are global, non-profit associations dedicated to advancing the role and
effectiveness of promotion, marketing and broadcast design professionals in the
electronic media. Creative Planct Communitics offers online resources for the film and
television production professional. The Design in Motion website is presented by the
Broadcast Designers Association and is an online destination for information about
broadcast design. The Station also faxed/emailed the job posting to the organizations
listed on Aftachment A.

Eleven people were interviewed. Referral sources of the candidates interviewed were as
follows: Six applicants from the ABC7 website, two from the Design in Motion website,
one employee referral and two in-house temporary employee applicants. The referral
source for the candidate hired was the ABCT website.
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Receptionist/Guest Relations, Office of the Building

Date position was open. 08/11/04

Date position was filled: 10/25/04

The Station posted the position on the ABC7 website and the ABC Corporate Job

Listing. The Station also faxed/emailed the job posting t0 the organizations listed on
Attachment A.

Eighteen people were interviewed. Referral sources of the candidates interviewed were as
follows: Eleven applicants from the ABC7 website, three applicants from employee
referrals, two applicants from the ABC Corporate Job Listing and two applicants from the
Spanish Coalition for Jobs organization (one of our Recruitment Sources). The referral
source for the candidate hired was the ABCT7 website.

Commercial Copy Coordinator, Sales Department

Date position was open- 10/08/04

Date position was filled: 12/06/04

The Station posted the position on the ABC7 website and the ABC Corporate Job Listing.
The Station also placed an ad in Broadcasting & Cable magazine and T clevision Week
magazine. The job posting was also faxedfemailed to the organizations listed on
Attachment A.

Five people were interviewed, Referral sources of the candidates interviewed were as
follows: Three applicants from the ABC7 website, one industry colleague referral and
one from the Iiinois Broadcastets Association website. The referral source for the
candidate hired was the ABC7 website.

Sales Assistant/Co ordinator, Sales Department

Date position was open. 10/15/04

Date position was filled: 12/10/04

The Station posted the position on the ABC7 website and the ABC Corporate Job Listing.
The Station also placed an ad in Broadcasting & Cable magazine and Television Week
magazine. The job posting was also faxed/emailed to the organizations listed on
Attachment A.

Seventcen people were interviewed. Referral sources of the candidates interviewed were
as follows: Ten applicants from the ABC7 website, two applicants from the Disney
Careers website, one industry referral and four employee referrals. The referral source for
the candidate hited was an employee referral.

Graphic Designet, Graphics Department (2 positions)

Date positions were oper: 12/15/04

Date positions were filled: 12/23/04

The jobs were posted internally at the Station.

The same recruitment methods and the same poot of candidates, used for the previous
designer position (filled on 09/28/04), were used to fill this position. The two candidates
hired were in-house temporary employee applicants.
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Account Executive, Sales Department (3 positions)

Date positions were 0pea. 10/21/04

Date positions were filled: 12/31/04 & 03/02/05

The Station posted the positions on the ABC7 website and the ABC Corporate Job
Listing. The Station also placed an ad in Bro adcasting & Cable magazine and Television
Week magazine, The job postings were also faxed/emailed to the organizations listed on
Attachment A. ‘

Fifty people wete interviewed. Referral sources of the candidates interviewed were as
follows: Seven applicants from the ABC7 website, one from Television Week, and forty-
two were industry colleague referrals. The referral source for one of the candidates hired
(on 03/02/05) was the ABC7 website and the other two candidates hired (one on 12/31/04
& one on 03/02/05 respectively) were industry colleague referrals.

Promotion Writer/Producer/Editor, Creative Services Department (2 positions)

Date positions were open: 10/06/04

Date positions were filled: 02/04/05

The Station posted the positions on the ABC7 website and the ABC Corporate Job
Listing. The Station also posted the jobs on the Graeme Newell website. The Graeme
Newell’s Marketing ldeanet is a free sharing newsletter published by 602
Communications. 602 Communications is a TV training and consulting company that
specializes in improving front-line news and promotion skills. Ads were also placed in
Broadcasting & Cable magazine and Television Week magazine. The job postings were
also faxed/emailed to the organizations listed on Attachment A.

Seven people were interviewed, Referral sources of the candidates interviewed were as
follows: One applicant from the ABC7 Website, two applicants from the Graeme Newell
website, one from an ad in Broadcasting & Cable magazine and three in-house temporary
employee applicants. The two candidates hired were in-house temporary employee

applicants.

Website Produce, Website

Date position was open: 10/21/04

Date position was filled: 02/11/05

The Station posted the position on the ABC7 website and the ABC Corporate Job Listing.
That Station also placed an ad in Broadcasting & Cable magazine and Television Week
magazine. The job posting was also faxed/emailed to the organizations listed on
Attachment A.

Three people were interviewed. Referral sources of the candidates interviewed were as
follows: Two applicants from the ABC7 website and one applicant from an employee

referral. The referral source for the candidate hired was the AB 7 website.
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Engineering/IT Systems Administrator, Engineering Department

Date position was open: 11/02/04

Date position was filled: 02/11/05

The Station posted the position on the ABC7 website and the ABC Corporate J ob Listing,
The Station also placed an ad in Broadcasting & Cable magazine and Television Week
magazine. The job posting was also faxed/emailed to the organizations listed on
Attachment A.

Seven people were interviewed. Referral sources of the candidates interviewed were as
follows: Three applicants from industry colleague referrals and four applicants from the
Broadcasting & Cable magazine ad. The referral source for the candidate hired was the
Broadcasting & Cable magazine ad.

Vacation Relief Maintenance Engineer, Engineering Department

Date position was open: 02/14/05

Date position was filled: 03/04/05

The Station posted the position on the ABC7 website and the ABC Corporate Job Listing.
The Station also placed an ad in Broadcasting & Cable magazine and Television Week
magazine. The job posting was also faxed/emailed to the organizations listed on
Attachment A.

One person was interviewed. The referral source for the candidate hired was an industry
colleague referral.

Television Director/Stage Manager, Programming Department

Date position was open: 12/14/04

Date position was filled: 03/24/05

The Station posted the position on the ABC7 website and the ABC Corporate J ob Listing.
Eleven people were interviewed. Referral sources of the candidates interviewed were as
follows: Seven applicants from the ABC7 website, one in-house temporary employee
applicant, one in-house staff employee applicant and two employee referrals. The referral
source for the candidate hired was an employee referral.

Vacation Relief Eng Photographer/Non-Lineat/Tape Editor/Live Shot Technician, News
Department

Date position was open: 03/22/05

Date position was filled: 05/09/05

The Station posted the position on the ABC7 website and the ABC Corporate [ ob Listing,
The Station also placed an ad in Broadcasting & Cable magazine and Television Week
magazine. The job posting was also faxed/emailed to the organizations listed on
Attachment A.

Eight people were interviewed. Referral sources of the candidates interviewed were as
follows: Five applicants from the ABC7 Website, one employee referral and two in-
house temporary employee applicants. The candidate hired was an in-house temporaty
employee applicant,
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News Media Archivist/Assistant Media Manager
Date position was open: 06/16/05

Date position was filled: 07/14/05

The job was posted internally at the Station.

One person was interviewed. The referral source of the candidate interviewed was an in
house staff employee applicant. This job represented an internal promotion for the
employee applicant.



ATTACHMENT D
INTERNS

Following is a description of internship opportunities at WLS-TV and a list of the schools
the interns attend.

NEWS DEPARTMENT

Ball State University May 2005 — August 2005

Butler University June 2005 — August 2005

Calvin College February 2005 — May 2005
Columbia College (3) September 2004 — December 2004
Columbia College February 2005 — May 2005
Columbia College June 2005 — August 2005

Eastern Illinois University September 2004 — May 2005
Hlinois State University (2) May 2005 — August 2005

Loyola University — Chicago September 2004 — December 2004
Loyola University — New Orleans May 2005 — August 2005

Miami University - Oxford May 2005 — August 2005
Roosevelt University January 2005 — May 2005

St. Mary’s College May 2005 — August 2005
Southern Methodist University June 2005 — August 2005
University of Illinois @ Urbana-Champaign (2)  May 2005 — August 2005
University of Illinois @ Chicago May 2005 — August 2005
University of Miami July 2005 — September 2005
University of MO — Columbia May 2005 — August 2005

Interns assigned to reporters work on a variety of stories — researching information and
setting up possible interviews. Interns are assigned to a reporter two days a week and one
day in planning.

The news planning department is responsible for collecting, researching and developing
future news stories for the ABC7 news department. The planning editor and planning
department researcher (regular staff employees) create a daily sheet, which lists possible
story ideas. This list is then used the following day in the morning editorial meeting to
decide which news stories will be covered. The planning department is also responsible
for planning long-term stories, such as elections and political conventions. News
planning department interns assist the planning editor and researcher by answering phone
tip lines, collecting and organizing possible future news stories as well as collecting and
sorting incoming faxes and mail. They are encouraged to contribute potential story ideas
and attend the morning editorial meeting when possible. The interns® duties also include
conducting phone pre-interviews on potential interview subjects to determine the
newsworthiness of any given story.
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SPORTS DEPARTMENT

Columbia College Chicago (2) February 2005 — May 2005
Lewis University June 2005 — August 2005
University of Iowa May 2005 — August 2005
University of MO — Columbia May 2005 — August 2005

The sports interns are responsible for logging and watching sports events during the day.
The interns are also expected to suggest the best highlights for the day’s newscast.

When possible, the intern is sent out into the field during sporting events to see how the
reporter reacts in the field, From fime to time the intern will do interviews.

WEATHER DEPARTMENT
Purdue University June 2005 — August 2005

At first, the intern mainly watches and learns the daily procedures. The intern will do
some surface analysis and temperature plotting, along with monitoring certain computers
and clearing charts. The weather department teaches the interns things they need to know
in order to work as a broadcast meteorologist. The intern will learn forecasting, on-air
presentation, graphic production and story writing skills, and how to work under
deadlines.

PROMOTIONS DEPARTMENT
Indiana University May 2005 — August 2005
Miami University —Oxford May 2005 — August 2005

The promotions interns learn how to write advertising/promotion copy for TV, including
advertisements for:

Late Movie :04 second ID’S
Saturday Night Movies

Topical News :10, :15, & :30 seconds
News Specials Reports

Sports Specials

Sporting Events

Fall Presentation Tape

The promotions interns:

-Learn the difference between producing promotional announcements from concept to
completion, and customizing syndicated show promos and movies.
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-Learn how to operate newsroom computers in order to find production elements for
various station advertisements.

-Learn how to screen video/audio...and choose the best elements for use,

-Supervise editors during the editing process.

-Assist department producers in the production of promotional announcements,
-Work with announcers.

-Work with production crews on location shoots (when scheduled).

-Work with artists in developing graphics for promos.

-Work on various print ads (writing copy, graphic development, and deadline
responsibility)

SALES DEPARTMENT
Indiana University June 2005 — August 2005
University of Illinois @ Urbana — Champaign June 2005 — August 2005

Sales interns become familiar with all aspects of the Local Sales Department. They are
trained in:

Professional business phone etiquette

Sales and ordering procedures

Order placement and commercial iraffic coordination
Broadcast standards and commercial clearance
General Nielsen Rating Research information

Sales presentation preparation

Sales interns also have the opportunities to observe in:

Local sales meetings

Inventory analyzing and pricing meetings
Projects analyzing program sales

Master Control airing of commercial Pods
Actual account executive/buyer negotiations
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PROGRAMMING DEPARTMENT

Columbia College Chicago (2) February 2005 — May 2005
Columbia College Chicago May 2005 — August 2005
De Paul University January 2005 — May 2005
Syracuse University May 2005 — August 2005
University of Dayton (2) May 2005 — August 2005
University of Michigan May 2005 — August 2005

Interns assigned to the programming department can be involved in two main areas of
work:

-. Production
¢ Publicity

PRODUCTION - Interns work closely with four producers who are responsible for a
wide variety of productions and programs scheduled to air on WLS-TV during their time
of assignment. Interns can be directly involved in research, planning, shooting, screening
and editing of videotape. This is “field” and office experience. In both cases, interns act
as production associates to the producers. The work is creative, deadline demanding and
provides an understanding of the work that goes on behind the scenes of studio-based,
live event and field, produced programs.

PUBLICITY - Interns work closely with the WLS-TV Station Publicist, in concert with
the Program Director, toward a professional public profile in the greater community,
Interns learn how press releases are written and how they are used to communicate both
publicly and “internally” among other media outlets and allied fields, Interns learn also to
gather important information from various sources to help managers keep abreast of the
marketplace. The work is information oriented and provides an understanding of the need
for clear communication - publicly and internaly.

GRAPHICS DEPARTMENT
Northern Illinois University June 2005 — August 2005
School of the Art Institute of Chicago January 2005 — May 2005

The graphics department intern is involved in:

-Assisting our staff of designers with hands-on design and production of projects

utilizing Macintosh software and some traditional techniques of art production.
-Developing the visual identity of WLS-TV through assigned projects.

-Understanding how graphic design contributes to a television station’s image positioning
and brand identity,

-Gaining hands-on experience with Macintosh software.
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-Gaining an understanding of animation and post-production through observation of high-
end digital paint and editing systems.

-Improving communication skills through daily contact with station employees, outside
vendors and other interns in a professional environment,

EBERT & ROEPER (FILM REVIEW SHOW)

Columbia College Chicago September 2004 — December 2004
Loyola University Chicago August 2004 — December 2004
University of llinois @ Chicago May 2005 — August 2005

Interns assigned to the Ebert & Roeper show:

Assist staff during studio production; research specific films and film history as assigned;
screen film-clips, preview cassettes and synopsize for talent; prepare program
transcriptions for studio publicists; log and dub videocassettes; maintain files and tape
library; answer phone as needed and attend movie screenings.

RESEARCH
Columbia College Chicago June 2005 — August 2005

Interns in the rescarch department become familiar with al] aspects of the Research
Department, They are trained on the following:

Nielsen Rating Methodology

Quantitative and Qualitative Audience Analyses
Tracking Ratings Information

Organizing Research Materials

Duplication and Distribution of Research Materials

In addition, research interns are exposed to the Local Sales Department and are expected
to work on projects for and with that department,



CDBS Print Page | of 4

Federal Communications Commission Approved by OMB FOR FCC USE ONLY
Washington, D.C. 20554 3060-0113 (March 2003)
FCC 396
BROADCAST EQUAL EMPLOYMENT FOR COMMISSION USE ONLY
OPPORTUNITY PROGRAM REPORT B396 - 20050801 CUT
(To be filed with broadcast license renewat application)
Read INSTRUCTIONS Before Filling Out Form

Section I

Legal Name of the Licensee

WIS TELEVISION, INC.

Mailing Address

77 WEST 66TH STREET, 16TH FLR
ATTN: JOHN W. ZUCKER, ESQ.

[City State or Country (if foreign Zip Code
INEW YORK ddress) 10023 - 6298
Telephone Mumber (include area code) E-Mail Address (if availabic)

Facility ID Number all Sign

73226 WLS-TV

YPE OF BROADCAST ommercial Broadcast Station Noncommercial Broadcast Station
STATION: ! C Educational Radio
C Educational TV

i Low Power TV
¢ International

pplication Purpose
% New Program Report

 Amendment to Program Report

ist call sign and location of all stations included on this statement. List commonly owned stations that share one or more
mployees. Also list stations operated by the licensee pursuant to a time brokerage agreement. Indicate on the table below
vhich stations are operated pursuant to a time brokerage agreement. ‘To the extent that licensees include stations operated
pursuant to a time brokerage agreement on this report, responses or information provided in Sections I through 1I should
ake into consideration the licensee's EEO compliance efforts at brokered stations, as well as any other stations, included on
his form. For purposes of this form, a station employment unit is a station or a group of commonly owned stations in the
ame market that share at least one employee.

[Stations Locations]

Station List

List call sign and location of ali stations included on this statement. List commonly owned stations that share one or more
mployees. Also list stations operated by the licensee pursuant to a time brokerage agreement, Indicate on the table below
vhich stations are operated pursuant to a time brokerage agreement. To the extent that licensees include stations operated
ursuant to a time brokerage agreement on this report, responses should take into consideration the licensee's EE
ompliance efforts at brokered stations, as well as any other stations, included on this form. For purposes of this form,

tation employment unit is a station or a group of commonly owned stations in the same market that share at least onef
mployee.

'T:an Sign || Facility ID Number

Type Location Time Brokerage Agreement
(check applicable box) {City/State) {check applicable box)
T i i 10 il

http://svartifoss2.fee.gov/egi-bin/ws.cxe/prod/cdbs/forms/prod/cdbsmenu.hts?context=25&f... 8/2/2005
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| wis-v | 73226 O aM O M ® Ty || CHICAGO,IL | £ ves & No

ICONTACT PERSON IF OTHER THAN LICENSEE
Name Street Address l

OHN W. ZUCKER, ESQ. 77 WEST 66TH STREET, 16TH FLR

State Zip Code Telephone Number
R 10023-6298 2124567387

ity
NEW YORK

FILING INSTRUCTIONS

roadcast station licensees are required fo afford equal employment opportunity to all quatified persons and to refrain from
iscriminating in employment and related benefits on the basis of race, color, national origin, religion, and sex. See 47
F.R. Section 73.2080. Pursuant to these requirements, a license renewal applicant whose station employment unit employs
ive or more full-time station employees must file a report of its activities to ensure equal employment opportunity. If a
tation employment unit employs fewer than five full-time employees, no equal employment opportunity program
information need be filed. If a station employment unit is filing a combined report, a copy of the report must be filed with
ach station's renewal application.

copy of this report must be kept in the station's public file. These actions are required to obtain license renewal. Failure to
meet these requirements may tesult in sanctions or license renewat being delayed or denied. These requirements are
ontained in 47 C.F.R. Section 73.2080 and are authorized by the Communications Act of 1934, as amended.

DISCRIMINATION COMPLAINTS. Have any pending or resolved complaints been filed during & yveg O No
this license term before any body having competent jurisdiction under federal, state, territorial or
focal law, alleging uniawful discrimination in the employment practices of the station(s)?

If so, provide a brief description of the complaint(s), including the persons involved, the date of the fiting, the court or
agency, the file number (if any), and the disposition or current status of the matter.

[Exhibit 1]
Does your station employment unit employ fewer than five full-time employees? C ves ® No

Consider as "full-time" employees all those permanently working 3¢ or more hours a week.

[f your station employment unit employs fewer than five full-time employees, complete the certification below, return the
form to the FCC, and place a copy in your station(s) public file. You do not have to complete the rest of this form. If your
station employment unit employs five or more full-time employees, you must complete all of this form and follow all
instructions.

CERTIFICATION. This report must be certified, as follows:

. By a partner, if a partnership (general partner, if a limited partnership);
. By an officer, if a corporation or an association; or
D. By an attorney of the licensee, in case of physical disability or absence from the United States of the licensee.

FS\. By licensee, if an individual;
C

WILLFUL FALSE STATEMENTS ON THIS FORM ARE PUNISHABLE BY FINE AND/OR IMPRISONMENT (U.S. CODE, TITLE 13, SECTION 1061),
AND/OR REVOCATION OF ANY STATION LICENSE OR CONSTRUCTION PERMIT (U.S. CODE, TITLE 47, SECTION 312(a)(1)), AND/OR
FORFEITURE {U.8. CODE, TITLE 47, SECTION 503).

[icertify to the best of my knowledge, information and belief, all statements contained in this report are true and
orrect,

I n T

http://svartifossZ.fcc.gov/cgi—bin/ws.cxe/prod/cdbs/forms/prod/cdbsmenu.hts?context:25&f... 8/2/2005



CDBS Print Page 3 of 4

Signed ame of Respondent
TOHN W. ZUCKER
itle Telephone No. ( include area code)
ASSISTANT SECRETARY 2124567777
Date
11/29/2005

The purpose of this document is to provide broadcast licensces, the FCC, and the public with infoermation about
whether the station is meeting equal employment opportunity requirements.

GENERAL POLICY

A broadcast station must provide equal employment opportunity to all qualified individuats without regard to their race,
color, national origin, religion or sex in all personnel actions including recruitment, evaluation, selection, promotion,
compensation, training and termination.

RESPONSIBILITY FOR IMPLEMENTATION

A broadcast station must assign a particular official overall responsibifity for equal employment opportunity at the station.
That official's name and title are:

Name: EMILY BARR [Titie: PRESIDENT & GENERAL MANAGER |

Tt is also the responsibility of ail persons at a broadcast station making employment decisions with respect to recruitment,
evaluation, selection, promotion, compensation, training and termination of employees to ensure that no person is
discriminated against in employment because of race, color, religion, national origin or sex.

I, EEO PUBLIC FILE REPORT

Altach as an exhibit one copy of each of the EEO public file reports from the previous two years.

Stations are required to place annually such information as is required by 47 CF.R. Section

73.2080 in their public files.

1. NARRATIVE STATEMENT

Provide a statement in an exhibit which demonstrates how the station achieved broad and inclusive
utreach during the two-year period prior to filing this application. Stations that have experienced
ifficulties in their outreach efforts should explain.

[Exhibit 2]

[Exhibit 3]

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT AND THE PAPERWORK REDUCTION
ACT

The FCC is authorized under the Communications Act of 1934, as amended, 1o collect the personal information we request in this report. We with use the information
you provide to determine if the benefit requested is consistent with the public interest. If we believe there may be a violation or potential violation of & FCC statute,
regulation, rule or erder, your request may be referred 10 the Federal, state or local agency responsible for investigating, prosecuting, enforcing or implementing the
statute, rule, regulation or order. In ceitain cases, the information in your request may be disclosed to the Department of Justice or a court ot adjudicative body when
(&) the FCC; or (b} any employce of the FCC; or {¢) the United States Government, isa party to a proceeding before the body or has an interest in the proceeding. In
addition, all information provided in this form will be available for public inspection. If you owe a past due debt ta the federal govemment, any information you
provide may also be disclosed to the Department of Treasury Financial Management Service, other federat agencies and/or your employer to offset your salary, IRS
tax refund or other payments to coblect that debt. The FCC may also provide this information to these agencies through the matching of computer records when
authorized. We have estimated that each response fo this collection of information will average 5 hours. Our estimate includes the time to read the instructions, look
through existing records, gather and maintain required data, and actually complete and review the form or response. If you have any comments on this estimate, or on
how we can improve the coltection and reduce the burden it causes you, please write the Federal Communications Commission, AMD-PERM, Paperwork Reduction
Project (3060-0113), Washington, D. C. 20554, We will also accept your comments via the Internet if you send them to jboley@fcc.gov. Remember - you are not
required to respond to a collection of information sponsored by the Federal government, and the government may not conduct or sponsor this collection, unless it
displays a currently valid OMB control number or if we fail to provide you with this notice. This collection has been assigned an OMB control number of 3060-0113.

THE FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, P.L. 93-579, DECEMBER 31, 1974, 5 U.S.C. 552a()(3), AND THE
PAPERWORK REDUCTION ACT OF 1995, P.L. 104-13, OCTOBER 1, 1995, 44 U.8.C. 3507,

http://svartifoss2.fcc.gov/cgi-bin/ws.exc/prod/cdbs/forms/prod/cdbsmenu.hts‘?context=25&f... 8/2/2005
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Exhibits

Exhibit 1
Description: DISCRIMINATION COMPLAINT

MARY JAIME V. WLS-TV

CHARGE NO. 2000CF2891
EEOC NO. 21BA02323

CHARGE FiLED JUNE 16, 2000
NATURE: DISCRIMINATION (GENDER/NATIONAL ORIGIN/RETALIATION)

BACKGROUND: THIS DISCRIMINATION CHARGE WAS FILED BY MARY JAIME, A CURRENT VIDEOTAPE
EDITOR AT WLS. JAIME CLAIMS THAT SHE HAS BEEN DENIED PROMOTIONAL OPPORTUNITIES, HAS
RECEIVED LESS PRESTIGIOUS ASSIGNMENTS THAN HER MALE COLLEAGUES AND HAS BEEN SUBJECT TO
VERBAL ABUSE BY THE SCHEDULING MANAGER, DAVE SPINELLIL THE CHARGE WAS FILED WITH THE
ILLINOCIS DEPARTMENT OF HUMAN RIGHTS AND THE EEOC. THE DIVISION IS CONDUCTING THE
INVESTIGATION/REVIEW.

STATUS: ON APRIL 29, 2003 THE CHARGE WAS DISMISSED FOR LACK OF SUBSTANTIAL EVIDENCE.

Attachment 1

Exhibit 2
Description: EEO REPORT

Attachment 2

| Description
[EEO Report 2005

lEEO Report 2005 Attachment A

!EEO Report 2005 Attachment B

|EEO Report 2005 Attachment C

IEEO Report 2004
lE‘,EO Report Attachiment B

Exhibit 3
Description: SEE EXHIBIT 2

Attachment 3

hitp://svartifoss2.fec.gov/cgi-bin/ws.exe/prod/cdbs/forms/prod/cdbsmenu hts?context=25&f...  8/2/2005
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Federal Communications Commission

Approved by OMB
Washington, D.C. 20554

3060-0110 (July 2004}

FOR FCC USE ONLY

FCC 303-8

APPLICATION FOR RENEWAL OF BROADCAST

FILE NO.
STATION LICENSE

Read INSTRUCTIONS Before Filling Out Form

FOR COMMISSION USE ONLY

- 20050801CUZ

Section T - General Information- TO BE COMPLETED BY ALL APPLICANTS

0

Legal Name of the Applicant
WLS TELEVISION, INC.

Mailing Address
77 WEST 66TH STREET, 16THFLR
ATTN: JOHN W, ZUCKER, ESQ.

JOHN W, ZUCKER, ESQ.

City State or Couniry [|ZIP Code
NEW YORK (if foreign 10023 - 6298
address)
NY
Telephone Number (include area code) E-Mail Address (if available)
2124567777
FCC Registration Number: Call Sign Facility 1dentifier
110003471315 WLS-TV 73226
2 iContact Representative (if other than Applicant) Firm or Company Name

WLS TELEVISION, INC.

Mailing Address
77 WEST 66TH STREET, 16THFLR

City State or Country (if foreign address) Zip Code

NEW YORK NY 10023 - 6298

Telephone Number (include area code) E-Mail Address (if available)
2124567387

ITf this application has been submitted without a fee,
O Governmental Entity > Noncommercial Educational Licensee ' Other

indicate reason for fee exemption (see 47 C.F.R. Section 1.1114):

=]

A Purpose of Application
(3; Renewal of license

O Amendment to pending renewal application

pending application that are being revised.

If an amendment, submit as an exhibit a fisting by Section and Item Number the portions of the

[Exhibit 1]

-Facility Information: & Ccommercial ¥ Noncommercial Educational

liservice and Community of License
a O aM UM ® TV © FM Translator  LPFM
€ TV Translator > Low Power TV C Class ATV

Community of License /Area to be Served
City: CHICAGO fistate : IL

LPTV station(s), in addition to
any associated FM transtators, TV translators or

b. Does this application include one or more FM translator station(s), or TV translator station(s),
the station listed in Section 1 question 17 (The calisign(s) of
LPTVs will be requested in Section V).

€ yes & No

=

http://svartifoss?..fcc.govlcgi-binfws‘exe/prod/cdbs/forms/prod/cdbsmenu.ht

Gther Authorizations. List call signs, facility identifiers and location(s) of any FM booster or vV

s?context=25&f...

{Exhibit 2]
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IU booster station(s) for which renewal of license is also requested. “

Section IT - Legal - TO BE COMPLETED BY ALL APPLICANTS

L.|[Certification. Licensece certifies that it has answered each question in this application based on ® ves T No
its review of the application instructions and worksheets. Licensee further certifies that where it
has made an affirmative certification below, this certification constitutes its representation that
he application satisfies each of the pertinent standards and criteria set forth in the application,
instructions and worksheets.
2. iCharacter Issues. Licensee certifies that the neither the licensee nor any party to the application has or has had any
interest in, or connection with:
a. [lany broadcast application in any proceeding where character issues were left unresolved or @ ves U No
were resolved adversely against the applicant or party to the application; or See Explanation in
{Exhibit 3] |
b.Jjany pending broadcast application in which character issues have been raised. & ves O No
See Explanation in
[Exhibit 4]
JiAdverse Findings. Licensee certifies that, with respeet to the licensee and each party to the # ves O No
pplication, no adverse finding has been made, nor has an adverse final action been taken by
ny court or administrative body in a civil or eriminal proceeding brought under the provisons See Explanation in
f any laws related to the following: any felony; mass media-related antitrust or unfair ee & x[; ?b.? 5(])
ompetition; fraudulent statements fo another governmental unif; or discrimination. b1
4.lIFCC Violations during the Preceding License Term. Licensce certifies that, with respect to ® ves U No
he station(s) for which renewal is requested, there have been no violations by the licensee of
he Communications Act of 1934, as amended, or the rules or regulations of the Commission See Exnlanation i
uring the preceding license term. If No, the licensee must submit an explanatory exhibit ce []';,q; ?tl:'zt‘ ;:]m i
roviding complete descriptions of all viclations. xhibi
5.jlAlien Ownership and Control. Licensee certifies that it complies with the provisions of & ves & No
Section 310 of the Communications Act of 1934, as amended, relating to inferests of aliens and
foreign governments. See Explanation in
[Exhibit 7}
6. lAnti-Drug Abuse Act Certification. Licensee certifies that neither licensee nor any party to & Yes 7 No
he application is subject to denial of federal benefits pursuant to Section 5301 of the Anti-Drug
buse Act of 1988, 21 U.S.C. Section 862.

I certify that the statements in this application are true, complete, and correct to the best of my knowledge and belief, and are
made in good faith. I acknowledge that all certifications and attached Exhibits are considered material representations. 1
hereby waive any claim to the use of any particular frequency as against the regulatory power of the United States because of
the previous use of the same, whether by license or otherwise, and request an authorization in accordance with this
application. (See Section 304 of the Communications Act of 1934, as amended.)

Typed or Printed Name of Person Signing Typed or Printed Title of Person Signing
TOHN W. ZUCKER ASSISTANT SECRETARY
Signature Date

7/29/2005

WILLFUL FALSE STATEMENTS ON THIS FORM ARE PUNISHABLE BY FINE AND/OR IMPRISONMENT (U.S.
CODE, TITLE i8, SECTION 1001), AND/OR REVOCATION OF ANY STATION LICENSE OR CONSTRUCTION
PERMIT (U.S. CODE, TITLE 47, SECTION 312(a)(1)), AND/OR FORFEITURE (U.S. CODE, TITLE 47, SECTION 503).

FCCNOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT AND THE PAPERWORK REDUCTION ACT

The FCC is authorized under the Communications Act of 1934, as amended, to collect the personal information we request in this report. We will use the information
you provide to determing if the benefit requested is consistent with the public interest. If we believe there may be a violation or potential violation of a FCC statule,

http://svartifoss2.fec.gov/cgi-bin/ws.exe/prod/edbs/forms/prod/cdbsmenu.hits?context=25&f... 8/2/2005
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regulation, rule or order, your request may be referred to the Federal, state or local agency responsible for investigating, prosecuting, enforcing or implementing the
statute, rute, regulation or order. In certain cases, the information in your request may be disclosed to the Department of Justice or a court or adjudicative body when
(a) the FCC; or {b) any employee of the FCC; or (¢) the United States Government, is a party to a proceeding before the body or has an interest in the proceeding, In
addition, all information provided in this form will be available for public inspection. If you owe a past due debt to the federal govemment, any information you
provide niay alse be disclosed to the Deparimeat of Treasury Financial Management Service, other federal agencies and/or your employer to offset your salary, IRS
tax refund or ether payments to collect that debt. The FCC may also provide this information to these agencies through the malching of computer records when
authorized. If you do not provide the informtion requested on this report, the report may be returnd without action having been taken upon it or its processing may be
delayed while a request is made to provide the missing information. Your response is required to obtain the requested authority. We have estimated that each response
to this collection of information will average 3 howrs, Our estimate includes the time to read the instructions, look through existing records, gather and maintain
required data, and actually complete and review ihe form or response. I you have any comments on this estimate, or on how we can impreve the collection and
reduce the burden it causes you, please write the Federal Communications Commiission, AMD-PERM, Paperwork Reduction Project (3060-0110), Washington, D, C.
20554. We will also accept your comments via the Intemet if you send them to Leslie. Smith@fce.gov. Remember - you are not required to respond to 4 collection of
information sponsered by the Federal govemment, and the government may not conduct or sponsor this collection, unless it displays a currently valid OMB control
number or if we fail to provide you with this notice. This collection has been assigned an OMB control number of 3060-01 10,

THE FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, P.I.. 93-579, DECEMBER 31, 1974, 5 U.S.C. 552a(e}3), AND THE
PAPERWORK REDUCTION ACT OF 1995, P.L. 104-13, GCTOBER 1, 1995, 44 1.S.C. 3507.

SECTION 1V - TO BE COMPLETED BY TV AND CLASS A LICENSEES ONLY

qLBiemﬁal Gwnership Report: Licensee certifies that the station's Biennial Ownership Report & ves T No
FCC Form 323 or 323-E) has been filed with the Commission as required by 47 C.E.R.
Section 73.3615, _
See Explanation in
|| [Exhibit 14]
L. [EEO Program; Licensee certifies that:
a.[The station's Broadcast EEO Program Report (FCC Form 396) has been filed with the @ ves ¥ No
Commission, as required by 47 CF.R. Section 73.2080(f}(1).
. . See Explanation in
Specify FCC Form 396 File Number : B396 20050801CUT [Exhibit 15]
b, The station has posted its most recent Broadcast EEQ Public File Report on the station's & ves O No
website, as required by 47 C.F.R. Section 73.2080(c)(6). € N/A
See Explanation in
[Exhibit 16]

3. J[Local Public File. Licensee certifics that the documentation, required by 47 C.F.R. Section & ves U No
73.3526 or 733527, as applicable, has been placed in the station’s public inspection file at the

B ppropriate times. [Exhibit 17]

4. {[Violent Programming. Licensee cerfifies that no written comments or suggestions have been O Yes ™ No
received from the public that comment on its station's programming and characterize that 0 N/A
programming as constituting violent programming. )

[f No, submit as an Exhibit a summary of those written comments and suggestions received Sce Exp !apation m
. [Exhibit 18]
| |ifrom the public.

5. |[IChildren's Programming Commercial Limitations For the period of time covered by this & ves O No

pplication, the licensee certifies that it has complied with the Hnits on commercial matter as O NA

set forth in 47 C.F.R. Section 73.670. (The limits are no more than 12 minutes of commercial

matter per hour during children's programming on weekdays, and no more than 10,5 minutes of]

commercial matter per hour during children's programming on weekends. The limits also apply

pro rata to children’s programs which are 5 minutes or more and which are not part of a longer

block of children's programming,)

[f No, submit as an Exhibit a statment of explanation a list of each segment of programming 5

minutes or more in duration designed for children 12 years and under and broadcast during the L

license period which contained commercial maiter in excess of the limits. For each See Exp?al'latlon n

programuning segment so listed, indicate the length of the segment, the amourt of commercial [Exhibit 19]
|__||matter contained therein, and an explanation of why the limits were exceeded.

M |

http://svartifoss2.fce.gov/egi-bin/ws.exe/prod/edbs/forms/prod/cdbsmenu.hts?2context=25&f... 8/2/2005
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6. |[For the period of time covered by this application, the applicant certifies that it has filed with ® ves ' No
the Commission, and incorporates by reference, the Children's Television Programming O N/A
Reports (FCC Form 398} as described in 47 C.F.R. Section 73.3526.
. - . See Explanation in
[f No, submit as an Exhibit a statment of explanation. [Exhibit 20]
7. {[For the period of time covered by this application, the applicant certifies that the average & ves & No
mumber of hours of CORE programming per week broadcast by the station totalled 3 hours or O NIA
more (averaged over a six-month period),
See Explanation in
[ ] [Exhibit 21]
[8. |iThe Ticensec certifies that it identifies each CORE Program aired at the beginning of the airing ® ves O No
of each program as required by 47 C.F.R. Section 73.673. C /A
tf No, submit as an Exhibit a statment of explanation. See Explanation in
[Exhibit 22]
9. ||The licensee certifies that it provides information identifying each CORE Program aired on its & ves T No
tation, including an indication of the target child audience, to publishers of program guides as O /A
required by 47 C.F.R. Section 73.673. )
[f No, submit as an Exhibit = statement of explanation. Sec Exp !a;_mtion in
§ [Exhibit 23}
10.|[The licensee certifies that it publicizes the existence and location of the station's Children's @ ves O No
elevision Programming Reports (FCC Form 398) as required by 47 C.F.R. Section 73.3526(¢) O NA
1T)(iii).
, o .. ) ) See Explanation in
If No, submit as an Exhibit a statement of explanation , including the specific steps the {Exhibit 24]
|__iRpplicant intends to implement fo ensure compliance in the future.
I 1{The licensee may include as an exhibit any other comments or information it wants the
ommision to consider in evaluating compliance with the Children's Television Act. This may
include information on any other non-core educational and informational programming that the i
. . . - . [Exhibit 25]
iapplicant aired or plans to air, or any existing or proposed non-broadcast efforts that will
enhance the educational and informational value of such programming to children. See 47
| IC.F.R, Section 73.671, NOTE 2.
12./{Continued Class A Eligibility, Licensee certifies that its station does, and will continue to, 2 ves @ No
broadcast: (a) a minimum of 18 hours per day; and (b) an average of at least 3 hours per week & \/A
of programming each quarter produced within the market area served by the station, a group of
commonly controlled low power or Class A stations whose predicted Grade B contours are
cgntiguous_ See Explanation in
] [Exhibit 26)
13.||Discontinued Operations. Licensee certifies that during the preceding license term, the station ® ves O No
has not been silent for any consecutive 12-month period.
See Explanation in
|| [Exhibit 27]
14.[Silent Station. Licensee certifies that the station is currently on the air broadcasting & ves © No
|__|lprogramming intended to be received by the public,
15.||Environmental Effects. Licensee certifies that the specified facility complies with the & ves O No
maximum permissible radiofrequency electromagnetic exposure limits for controlied and
uncontrolled environments. See Explanation in
. . . L . [Exhibit 28]
By checking "Yes" above, the licensee also certifies that it, in coordination with other users of
the site, will reduce power or cease operation as necessary to protect persons having access to
the site, tower or antenna from radiofrequency electromagnetic exposure in excess of FCC
| Jiguidelines,
16.jiLocal TV Ownership Waiver. Has the licensee been granted a "failing" or "marginal” station C ves & No

http://svartifoss2.fcc.gov/cgi-bin/ws.exe/prod/edbs/forms/prod/edbsmenu. hts?context=25&f... 8/2/2005
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vaiver of 47 C.F.R. Section 73.3555(b)7 See Explanation in

{Exhibit 297
f'Yes, submit as an Exhibit a specific factual showing of the program-related benefits that
have acerued to the public as a result of that waiver.

Exhibits

Exhibit 18
Description: VIOLENT PROGRAMMING

TWO ITEMS WERE RECEIVED WHICH COULD BE CATEGORIZED AS RESPONSIVE TO THIS ITEM. ONE WAS
A PRE-PRINTED PARENTS TELEVISION COUNCIL POSTCARD OBJECTING TO THE 'BLATANT SEX,
RAUNCHY LANGUAGE AND GRAPHIC ULTRAVIOLENCE WHICH HAVE INVADED THE TV F AMILY HOUR"
AND REQUESTING A CHANGE IN PROGRAMMING 'IN THE EARLY EVENING HOURS WHEN CHILDREN CAN
BE EXPECTED TO BE WATCHING.' THE SECOND ITEM WAS A PROFANITY LACED E-MAIL MESSAGE
OBJECTING TO THE STATION'S AIRING OF THE KILLING OF AMERICAN SOLDIERS.

Attachment 18
Exhibit 28
Description: ENVIRONMENTAL EFFECTS

Attachment 28

Description

JHC statement

[HC attachment |
]JH_C Attachment 2
IJHC Attachment 3
[IHC Attachment 4

|
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